ST NICHOLAS RC HIGH SCHOOL

Rationale
Child Protection is an integral aspect of our Mission Statement, which clearly cites our intention of nurturing the ‘Atmosphere of a Christian Community where pupils can live and grow supported by ideals of the Faith’.   In addition, the school community has a legal requirement and a duty of care to all its pupils in matters of child protection.

Purposes

	(i)
	To recognise the issues of Child Protection and to heighten awareness of these issues amongst the school community.



	(ii)
	To establish and maintain appropriate and caring relationships between staff and pupils;  pupils must see their school as a safe place where help can be obtained. 



	(iii)
	To ensure that suitable and adequate procedures exist, which are known and understood and are practised by all school staff in order to effectively deal with all issues of child protection.




Guidelines

	1.
	The school will appoint a designated Child Protection Officer, who is known to all the staff.  (CPO)    One other person (Headmaster) is authorised to act in cases of concern.   The other person so designated will be responsible for co-ordinating action in the school and for liaison with other agencies as and when appropriate.     



	2.
	Staff with designated responsibility for CP. issues will receive appropriate training, as advised by the LEA.



	3.
	The school will provide INSET to all staff to heighten awareness of CP issues, to provide information to all staff as to how to identify signs of abuse, how to deal with concerns immediately and will provide clear direction on how to refer cases of concern to Senior Staff.



	4.
	Staff of the school will be made aware of the content and implications of the current CCC Code of Conduct for Teachers which provides a framework for the protection of both child and teacher in terms of personal interactions and disclosures.



	5.
	The school’s CP policy will be agreed amongst staff, with Governors, and be made known to parents and students.

	6.
	Guidelines will be made available to staff as to how to act in cases of confidential disclosure by students, parents or staff.   (See Appendices).



	7.
	Careful, clear and accurate written records will be made in every case of a disclosure or a concern over a child protection issue.   These records will be lodged securely with the nominated CP officer and availability will be restricted to those with legitimate access.   The Head of Year and Headmaster will be kept advised.



	8.
	If the student at the centre of a CP concern should have siblings at another school, the CPO or the Headmaster is authorised to advise the Head of the other school of the concerns.   Similarly, when a child on the CP. Register of the school changes school, the new Headmaster will be informed and appropriate documentation forwarded.



	9.
	CCC guidelines, as provided in the ‘Red Booklet’, will be followed.   Two copies of the CCC booklet will be kept in school.   One will be kept by the CPO and the other in the Staff Library.

  

	10.
	The CPO and/or the Headmaster shall have the power to delegate responsibility for dealing with an individual child to another member of staff - particularly where the disclosure has been made to this member of staff - but will be kept fully informed of developments.



	11.
	That this policy is supported by the work done in the School Tutorial/PSE Programme, as well as the curriculum in general, so that pupils develop realistic attitudes towards the responsibilities of adult life.



	12.
	That the school monitors any child involved in a Child Protection issue.



	13.
	That the Governors ensure recruitment procedures include a check of the possible criminal background of people who have substantial, unsupervised access to children and a check of the Department of Education and Employment List 99.




Conclusion 

The Community of St. Nicholas School undertakes to safeguard the right of every child to be protected from harm.
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Suggested Guidelines

	1.
	That all staff are aware of the categories (types) of abuse (Neglect, Physical Injury, Sexual Abuse, Emotional Abuse) and procedures to be employed in the event that they believe a child has been abused.



	2.
	That the school has a designated member of staff responsible for co-ordination of action within school and liaison with other agencies as and when appropriate.



	3.
	That an appendix to this policy includes the procedures to be followed by staff, including those if a member of staff is accused of abuse.   (Such procedures must be in keeping with those advised by the LEA). 



	4.
	That staff receive appropriate training in matters of Child Abuse.



	5.
	That this policy is made known to parents.



	6.
	The designated teacher is not the Headteacher and a ‘modus operandi’ should be agreed in which the designated teacher/Assistant Headteacher will keep the Headteacher informed of the case.   (Circ. 10/95 Para. 16).



	7.
	That the issues of confidentiality are clearly understood by staff in the school;  Child Protection records should be kept securely locked.



	8.
	That the school establishes, within its procedures, a pro-forma to be used for the recording of details of a Child Protection issue.



	9.
	That the school monitors any child placed on the Child Protection register in keeping with what has been agreed in the Child Protection plan.   (Circ. 10/95 Para 31).



	10.
	That this policy is supported by the work done in the School Tutorial/PSE programme, as well as the curriculum in general, so that pupils develop realistic attitudes towards the responsibilities of adult life. 



	11.
	That the Governors ensure recruitment procedures include a check of the possible criminal background of people who have substantial, unsupervised access to children and a check of the Department of Education and Employment List 99.



	12.
	Children who report that they have been abused must be listened to and heard.



	13.
	Teachers cannot promise total confidentiality to pupils who make allegations.



	14.
	Teachers who hear an allegation of abuse against another member of staff should report the matter immediately to the Headteacher.

(If the allegation is against the Headteacher separate guidelines should be followed?)




